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Welcome

Letter from the Chair of Governors

Dear applicant

Thank you for your interest in the opportunity to become Headteacher at William Fletcher 
Primary School.

This application pack provides details of the position and has been developed with input 
from pupils, staff and governors.

After 12 years, at the end of the summer term, our current Headteacher is retiring.  As 
such, we are looking for a new Headteacher from September 1, 2023, who can continue to 
develop our school further.

As Chair of Governors, I am extremely proud of the achievements of our school.  We work 
hard to produce well rounded children, equipped with the skills, enthusiasm and positive 
approach to learning they will need to be successful at secondary school and in life.

As a local community focal point, we have active links with the local businesses, the Church 
and the Parish Council.

The community is proud of our school and actively involved with us through help with 
reading, after school clubs and supporting trips and activities in the local area.

Yarnton is an expanding village with a population of varied socio-economic backgrounds, all 
of whom are reflected within the school roll.

Our last OFSTED was undertaken in November 2017 and resulted in the school continuing 
to be rated as ‘Good’ following an earlier inspection in March 2013.

Commenting in their report, the OFSTED Inspector wrote “…  The governors are ambitious 
for pupils.  They aspire for them to leave William Fletcher as ‘happy, confident, well-round-
ed individuals who achieve the best they can’.  As a result of your good leadership, these 
aspirations are being fulfilled.  Pupils achieve well and leave William Fletcher as confident, 
happy learners.” 
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Welcome

Letter from the Chair of Governors cont.

The Governing Body is therefore seeking a Headteacher who can build upon this successful 
platform, work with the established team and continue to develop the school in all aspects.

Our school’s Full Governing Body successfully operates within its role of ‘critical friend’ 
to the Headteacher, working closely together, providing both constructive challenge and 
support.  It is a relationship founded upon mutual trust and respect, where all parties are 
seeking the very best for pupils, staff, and the whole school community.

An incoming Headteacher will be assured of the support of the Full Governing Body, who 
all equally recognise the importance of the role, the challenges facing a new Headteacher 
and who respect the Headteacher’s professional judgment and remit to lead the school.

We warmly invite you to take the opportunity to visit our school if at all possible, so that 
you might observe us in action and gain an understanding of who we are.

We are currently offering the following days where visits to the school can be arranged:

• Wednesday February 22, 2023
• Thursday February 23, 2023
• Tuesday February 28, 2023

To make an appointment to visit, please contact the School Office.
office.2354@william-fletcher.oxon.sch.uk

We very much look forward hearing from you and to receiving your application.

Trish Amesbury
Chair of Governors
William Fletcher Primary School
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School

Location

William Fletcher Primary School is located in the Oxfordshire village of 
Yarnton, surrounded by beautiful countryside in between the city of Oxford 
and Blenheim Palace, approximately 3 miles from each. The school also 
serves children from the neighbouring village of Begbroke, and further afield 
subject to the availability of places.

Yarnton is a village with over 5000 years of history which itself provides a 
valuable source of learning for children at William Fletcher. Yarnton also has 
a village hall, 2 public houses, various restaurants and cafes, a village shop, 
various thriving sports and social clubs, Scouting and Girl Guiding groups, the 
Yarnton Brass Band, and the Grade II listed Yarnton Manor.

Yarnton strikes the perfect balance of being an attractive village location 
whilst also maintaining easy access to major road and rail links. The close 
transport links to London for example have enabled groups of students 
within our Pupil Voice Group – The Article 12 Committee – to spend time at 
the Houses of Parliament learning about government and democracy.
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School

Community

William Fletcher is immensely proud of its place at the heart of the local 
community.

St Bartholomew’s Church is located in the village and is used regularly by 
the school for the celebration of Christian festivals. William Fletcher also 
has strong links with Blenheim Palace providing a range of extra-curricular 
cultural opportunities for pupils at the school such as private tours of the 
palace and access to relevant exhibitions and artefacts. We also host an 
annual Rights Respecting Conference within school grounds to promote that 
important element of our curriculum and culture.

At William Fletcher we are proud of our membership of and commitment 
to the Woodstock Schools Partnership, a group of primary schools in 
Woodstock and its surrounding villages, and The Marlborough Church of 
England Secondary School in Woodstock. The partnership works together 
on a number of initiatives across the catchment area, not least ensuring a 
smooth transition between years 6 and 7 as children progress from primary 
to secondary school. William Fletcher Primary School also has close ties to 
the adjacent pre-school facility ensuring a considerate and closely managed 
passage for pupils starting school for the first time.

Yarnton is also a keen gardening village, with a large garden centre and two 
other nurseries nearby. The school has the Eco Schools Silver award, and 
there is a growing interest in sustainability in the village.

In summary, Yarnton is a good place to live and a great place to learn.
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School

Essential Information

School
Name: William Fletcher Primary School
Address: Rutten Lane, Yarnton, Oxfordshire, OX5 1LW
Website: www.william-fletcher.oxon.sch.uk
Type: Maintained community school
Local authority: Oxfordshire County Council
Age range: 4-11
Number of pupils: 266
Pupil premium: 17%
SEN: 16% (9 pupils with EHCP)
EAL: 12%
Number of staff: 33
School budget: £1.5million
Ofsted rating: Good (November 2017)

Headteacher
Closing Date: 5pm Monday March 13, 2023
Interview Dates: Monday March 20, 2023, and Tuesday March 21, 2023
Job Start Date: September 1, 2023
Contract/Hours: Permanent, Full-time
Salary Type: Leadership Scale
Salary Details: The indicative salary range is set at Group 2, L15 – L21 
(£62,561 – £72,483)
Hours of work: Full-time
Location of Role: School
Contact email address: recruitment@william-fletcher.oxon.sch.uk

William Fletcher currently operates a 08:45-15:00 school day, and also offers 
wrap around care in the form of a morning breakfast club managed in-house 
and afternoon activity sessions run by our partners at Energy Kidz.

In addition to a comprehensive and enriching curriculum, William Fletcher 
also offers a wide array of extra-curricular activities and trips, in particular, 
annual residential trips for pupils in year 4 and year 6 to Hooke Court 
Residential Study Centre in Dorset and Woodlands Outdoor Education Centre 
in Herefordshire respectively. The school also takes advantage of the broad 
selection of museums and theatres in neighbouring Oxford.
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Vision

At William Fletcher primary school enabling children to be the best they can be is at the 
heart of everything we do. We strive for academic excellence, enabling all children to reach 
their full potential.

But our school is more than this, we place great emphasis on our children being an active 
member of their school community and a global citizen.
 
We aspire to foster a culture of kindness, where our children are resilient and comfortable 
in who they are. We focus on developing good manners, honesty, showing respect to 
others, and taking responsibility for themselves and others.
 
We aim to build confidence and cultivate a ‘have a go’ ethos, enabling our children to make 
the most of every opportunity in their learning.
 
William Fletcher is a UNICEF Rights Respecting School, this means that all of our children 
learn about the UN Convention on the Rights of the Child. Here at William Fletcher these 
rights are lived out; children are given a voice and have the opportunity to lead on a range 
of intiatives.

“Your focus on developing pupils’ understanding of equality, respect and tolerance shines
through pupils’ responses and attitudes. Pupils value each other and explain that ‘everyone 
is equal and everyone is different.’”
 
“Pupils achieve well and leave William Fletcher as confident, happy learners.”

OFSTED report December 2017
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Values

We provide a safe and healthy environment in which children can thrive.
We aim for our children to enjoy themselves, to achieve their maximum potential while 
making a positive contribution to the life of the school. We wish to equip them with 
confidence and the necessary skills to ensure they go on to have active and fulfilling lives.

Excellence in teaching and learning. Our teachers inspire inquisitive young minds.
They do this through having thorough subject knowledge alongside an understanding 
of how each child learns. Our teachers and teaching assistants celebrate each child’s 
successes as well as identifying improvements that can be made and how to make them. 
All of our teachers have a passion and enthusiasm for learning.

An inspiring and innovative curriculum
The curriculum we provide for all our children is one that stimulates an intellectual 
curiosity and an appetite for learning while developing those skills children need to 
become independent lifelong learners. Every child in our school experiences success and 
enjoys acquiring skills and knowledge.

Working in partnership with families and the community
At William Fletcher Primary School we acknowledge the vital partnership between 
home and school if the children are to benefit from the best education. This partnership 
underpins all that we do and believe.

Taking pride in our school and ourselves
We are extremely proud to share our achievement with all in the school and the wider 
community. We promote each individuals’ emotional and spiritual growth as well as their 
social welfare. We look after each other and value positive behaviour and attitudes

Future
From the schoolroom built by our founder William Fletcher over two hundred years ago 
to the present day and our current site, our school has grown and developed within our 
local, increasingly diverse community. Our school community is at the heart of the village 
of approx. 3,000 residents, and we are committed to nurturing strong links with the many 
flourishing organisations within the village.

The future of William Fletcher School will include the further expansion of our village this 
decade with 1900 new homes planned, and work due to commence in three or four years 
time. We are confident that our school community will continue to be an integral part of 
the wider Yarnton community, and that we are ready to respond to the exciting challenges 
of the emerging new village.
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What our Children, Parents and
Teachers Say About the School

What our children say about our school:
Happy
Welcoming
Friendly
Kind
Exciting
Respectful 
Fair
Supportive
Creative
Inspirational
Safe

What our parents say:
William Fletcher school has helped give my children the most engaging
and supportive start to life
A positive and safe learning environment for my children to thrive in
A wonderful and accessible staff team who genuinely have the best 
interests of each individual child front and centre of their approach to 
teaching
Constantly impressed by the range of experiences and events the 
school offers the children outside of the core curriculum
My children have flourished at William Fletcher school 

What our teachers say:
A great teaching team across the school, hardworking and dedicated
A positive atmosphere and happy children
Lots of cultural enrichment activities beyond the traditional curriculum
Exciting opportunities to engage with and support the wider community
Our Rights Respecting work makes us different from other schools and 
the children respond well to it
Lots of development and relevant CPD opportunities
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Job Description

Job details
Salary:   The indicative salary range is set at Group 2, L15 – L21 (£62,561 – £72,483)
Hours:   Full-Time
Contract type:  Permanent
Reporting to:  Full Governing Body

The headteacher provides professional leadership for the school which secures its success 
and improvement, ensuring high quality education for all its pupils and improved standards 
of learning and achievement.  The headteacher serves in the best interests of the school’s 
pupils.

Knowledge and understanding of:
What constitutes quality in educational provision, the characteristics of effective schools, 
and strategies for raising pupils’ achievement. 
How to promote pupils’ spiritual, moral, social and cultural development and good 
behaviour through effective management and leadership.
How to seek and use national, local and school data, Ofsted evidence and research 
findings in professional and school development.
Governance at national, local and schools levels.
Uphold the UN Convention of the Rights of the child.

Planning and setting expectations:
Lead and manage the creation and implementation of a strategic School Development 
plan, underpinned by available resource planning and which identifies priorities and 
targets for ensuring that pupils achieve high standards and make progress, increasing 
teacher’s effectiveness and securing school improvement.
Plan for effective monitoring, evaluating and reviewing of the plan to secure progress 
and school improvement.
Identify problems and barriers to school effectiveness, and develop strategies for school 
improvement that are realistic, timely and suited to the school’s context.
Think creatively and imaginatively to anticipate and solve problems and identify 
opportunities.

•

•

•

•
•

•

•

•

•
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Job Description

Teaching and planning pupil learning:
Create and maintain an ethos which promotes and secures good teaching, effective 
learning, high standards of achievement, good behaviour and discipline throughout the 
school and which enables teachers to meet the standards set out in this framework.
Determine, organise and implement the curriculum and its assessment; monitor and 
evaluate them in order to identify and act on areas for improvement
Monitor and evaluate the quality of teaching and standards of learning and achievement 
of pupils, including those with special education needs, in order to set and meet 
challenging, realistic targets for improvement.
Encourage high standards of behaviour from pupils, built on rules and routines that are 
understood by staff and pupils, and clearly demonstrated by all adults in school.
Use consistent and fair approaches to managing behaviour, in line with the school’s 
behaviour policy.

Assessment and evaluation:
Evaluate and review the effects of policies, priorities and targets of the school in practice 
and take action as necessary.
Ensure the use of comparative data about pupil’s prior attainment, to establish 
benchmarks and set targets for improvement.
Maintain accurate monitoring and records through the School Improvement Plan.

Pupil achievement:
Make explicit to pupils, parents, teachers and the wider community the school’s 
expectations that all pupils can succeed.
Ensure that available resources and staffing are dedicated to ensuring the highest 
standards of achievement for all pupils.
Promote a culture and practices that enable all pupils to access the curriculum 
Have ambitious expectations for all pupils with SEN and disabilities
Make sure the school works effectively with parents, carers and professionals to identify 
additional needs and provide support and adaptation where appropriate
Make sure the school fulfils statutory duties regarding the SEND Code of Practice.
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Job Description

Relations with parents and the wider community:
Account for the efficiency and effectiveness of the school to the governors and others 
including pupils, parents, staff, local employers and the local community
Develop effective relationships with the community, to enhance the curriculum, teaching 
and learning
Create and maintain an effective partnership with parents and the wider community to 
support and improve pupil’s achievement and personal development.
To work with other schools including specifically the Woodstock Partnership of schools, 
further education and other agencies related to pupil welfare and achievement.
Present a coherent and accurate account of the school’s performance in a form 
appropriate to a range of audiences, including parents, pupils, governors, the Local 
Authority, the local community, Ofsted and others, to enable them to support the work 
of the school.
Ensure that parents and pupils are well-informed about the curriculum, attainment and 
progress, and about the contribution that they can make to achieving the school’s targets 
for improvement
 

Managing own performance and development:
Participate in arrangements for staff development and take responsibility for own 
professional development.
Prioritise and manage own time realistically.
Work under pressure and to deadlines.
Implement and sustain effective systems for the management of staff development, 
including targets for teachers that relate to pupils’ achievement.
Utilise available resources to enable all staff in the school to carry out their respective 
roles to the highest standards.
Recognise the contribution of all staff to improve the quality of education provided and 
standards achieved and ensure that constructive working relationships are formed 
between staff and pupils.
Make sure professional development opportunities draw on experts both within, and 
beyond the school.
Seek training and continuing professional development to meet the needs of all staff 
members.
Understand the expectations of other staff and ensure that trainee and newly qualified 
teachers are appropriately trained, monitored, supported and assessed in relation to the 
standards for Qualified Teacher Status and induction.
Ensure that professional duties and conditions of employment are set out in the School 
Teachers Pay and Conditions document, including those for the headteacher, are fulfilled.

•

•
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Job Description

Managing resources:
Work with governors and senior colleagues to recruit staff of the highest quality.
Work with senior colleagues to deploy all staff effectively in order to improve the quality 
of education provided.
Set appropriate priorities for expenditure, allocate funds and ensure effective 
administrative control.
Manage and organise accommodation efficiently and effectively to ensure that it meets 
the needs of the curriculum and health and safety regulations.
Manage, monitor and review the range, quality, quantity and use all available resources 
in order to improve pupils’ achievements, ensure efficiency and secure value for money.
Ensure rigorous approaches to identifying, managing and mitigating risk.

Strategic Leadership:
Maintain an ethos of educational vision and direction with promotes effective teaching 
and successful learning, to prepare pupils for the opportunities, responsibilities and 
experiences of adult life.
Ensure that all those involved in the school are committed to its aims and are 
accountable in meeting agreed objectives to secure school improvement.
Ensure that the management, finance, organisation and administration of the school 
supports its vision and aims.
Provide information, objective advice and support to the Governing Body to enable it 
to meet its responsibilities for securing effective teaching and learning and improved 
standards of achievements, and for achieving efficiency and value for money.
Understand and welcome the role of effective governance. 
Ensure that staff understand their professional responsibilities and are held to account.
Ensure the school effectively and efficiently operates within the required regulatory 
frameworks and meets all statutory duties.

Managing the wellbeing of staff:
To ensure that all those who work within the school feel valued and respected for the work 
they do.  This means in practice:

Noticing when they are under pressure or stressed by events or workload and helping 
them to prioritise
Recognising what they do well though thanks and gratitude
Seeking input from them about issues in the school
Communicating well with everyone.
Ensure a culture of staff professionalism

•
•

•
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Job Description

Managing the wellbeing of pupils:
Create a culture where pupils experience a positive and enriching school life.
Uphold ambitious educational standards in order to prepare pupils from all backgrounds 
for their next phase of education and life.
Encourage high standards of behaviour from pupils, built on rules and routines that are 
understood by staff and pupils, and clearly demonstrated by all adults in school.
Use consistent and fair approaches to managing behaviour, in line with the school’s 
behaviour policy.
Undertake and maintain the role of Designated Safeguarding Lead.
Being responsible for, promoting and complying with policies and procedures relating to 
safeguarding children and child protection.
Being responsible for, promoting and complying with policies and procedures relating to 
health and safety, and security.
Being responsible for, promoting and complying with policies and procedures relating to 
confidentiality and General Data Protection Regulation.
Being responsible for promoting and complying with all Keeping Children Safe In 
Education updates.

Please note that this is illustrative of the general nature and level of responsibility of the 
role. It is not a comprehensive list of all tasks that the headteacher will carry out. The 
postholder may be required to do other duties appropriate to the level of the role.

•
•

•

•
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•

•
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Person Specification

Qualified teacher with QTS E

Evidence of regular, recent and relevant professional development E

Relevant leadership training e.g. NPQH etc D

Significant senior leadership experience as at least an assistant or deputy 
headteacher in a primary school

E

Experience of senior leadership across KS1 and KS2 D

Experience of headship D

Experience of involvement in navigating a stable school through a period of 
growth or change due to local area development

D

Demonstrates a strong commitment to enable staff to gain experience that 
will enable staff to grow and flourish in their roles

E

Demonstrates effective support of staff wellbeing E

Experience of effective and robust performance management and 
professional development of self and others

E

Able to prioritise and manage time effectively, delegating appropriately E

Able to build effective relationships, collaborate with and communicate well 
with a wide variety of people  - children, staff, senior leaders, governors, 
parents, carers, and the wider community

E

Qualifications

Experience

Working with others
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Person Specification

Experience of creating and promoting a strong safeguarding ethos and culture 
within the school

E

Up to date knowledge of safeguarding requirements and current legislation E

Experience as a Designated Safeguarding Lead D

Currently a Designated Safeguarding Lead D

Sound understanding of relevant professional statutory duties, policies and 
practices, including Ofsted framework and requirements and GDPR

E

Involvement in school self-evaluation and development planning E

Able to lead the senior leadership team effectively to monitor, reflect and 
review teaching, processes, and interventions, across the school

E

Experience of successful financial or resource management E

Demonstrates a clear vision of what constitutes a rich and engaging primary 
curriculum

E

Demonstrates a strong commitment to maintain and further develop links within 
the local community that enhance children’s experiences and learning

E

Demonstrates sound judgement of quality of teaching, as well as assessment of 
pupils

E

Understanding of high-quality teaching based on evidence, and the ability to 
model this for others and support others to improve

E

Evidence of advocating for the needs of the most vulnerable children E

Successful implementation of innovation and progressive approaches in practice D

Experience cont.

Skills and Knowledge

Working with school processes
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Person Specification

Data analysis skills, and the ability to use data to set targets and identify 
weaknesses

E

Demonstrates the ability to bring the school community together, including for 
collective worship, that reflects the diversity within the school community and 
creates shared opportunities for awe and wonder

E

Vision, enthusiasm, drive, honesty and commitment to lead visibly form the 
front

E

Effective oral, written and interpersonal communication skills E

Able to communicate decisions clearly and effectively, in order to successfully 
manage a team

E

Conveys calm authority, confidence, consideration and approachability E

An appreciation of the values integral to a Rights Respecting school E

Experience of developing and supporting a Rights Respecting culture D

Demonstrates the ability to remain composed under pressure and manage own 
wellbeing, leading by example

E

Demonstrates the drive and ambition required to make a real and lasting 
difference, to get the best outcomes for all pupils, through raising achievement 
and school improvement

E

Desire to promote diversity and inclusion E

Commitment to maintaining confidentiality at all times E

Skills and Knowledge cont.

Personal Qualities
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Application Process

We welcome applications from suitably qualified and experienced candidates.

Please complete the official Oxfordshire County Council application form, available from:
recruitment@william-fletcher.oxon.sch.uk

To ensure consistency for all candidates, we are unable to accept a curriculum vitae in 
place of the official application form. 

Suitable references will be required from your current and previous employer.  We will only 
request references in relation to candidates shortlisted for interview. 

We will be inviting shortlisted candidates for interview, scheduled for either
March 20, 2023 or March 21, 2023.

We are currently offering the following days where visits to the school can be arranged 
while it is open, subject to any prevailing restrictions:

•    Wednesday February 22, 2023
•    Thursday February 23, 2023
•    Tuesday February 28, 2023

To make an appointment to visit, please contact the School Office.
office.2354@william-fletcher.oxon.sch.uk

Further information about interview arrangements will be provided to shortlisted 
candidates. 

Our selection process will further assess the suitability of candidates and their commitment 
to safeguarding children. 

Appointment to this post will be subject to an enhanced Disclosure and Barring Service 
check. 

Applications must be received via email by 5pm on Monday March 13, 2023
addressed to: recruitment@william-fletcher.oxon.sch.uk
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William Fletcher Primary School
Rutten Lane

Yarnton
Oxfordshire
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